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Equal Opportunities Monitoring Form – Recruitment

Scottish Rugby Union is committed to promoting equality in all its activities and aims to provide a work environment free from discrimination and unfair treatment.  Scottish Rugby Union has in place an Equal Opportunities Policy which, in order to be effective, requires that we regularly review and monitor the applications we receive by collecting data on ethnicity, gender, marital status, disability and age of all who apply.  This data will be kept securely within the HR Department.  Access to this information is restricted and will only be viewed by those recruited to input the data, not by those involved in the selection process.  For this purpose, we ask for your assistance to complete this form.  Please be assured that the information you provide will be handled confidentially and will only be used for the purposes of monitoring and improving our employment practices.

Please complete the reverse of this form and enclose with your application.

Thank you for your assistance.

Human Resource Department

Scottish Rugby Union

Equity Monitoring Form
Confidential when complete

	Marital Status:

Married/Not Married (delete as appropriate)
	Do you have caring responsibilities? 

(i.e. are you the primary carer giver to a child/children, or other dependents including disabled, elderly or sick adults?

Yes/No

If yes, please specify



	Vacancy applying for:


	GENDER

	Please confirm your gender by ticking one of the boxes below: 

Male     □                                         Female     □    
I consider myself to be transgender             □   
I prefer not to answer this question            □

	AGE

	18 - 21        □            

 22 - 30     □                                                       31 - 40     □            
           41 - 50        □                                                     51 - 60     □                                         61 years or over   □
I prefer not to answer this question.  □

	DISABLITY

	The Disability Discrimination Act 1995 defines disability as a “physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities”.  

Please indicate if you regard yourself as having a Disability.



 Yes     □

   No    □
If yes, please indicate which category your disability falls into:

Physical Disability  □
Learning Disability  □
Sensory: Visual Impairment  □
Sensory: Hearing Impairment  □
 
Other  □
I prefer not to answer this question □


	ETHNIC ORIGIN

	

	How would you define your ethnic origin?  The below categories are in line with those recommended by the Commission for Racial Equality for Scotland 

White

Scottish □                   Other British □
Irish □                         Any other white background □
Mixed
Any Mixed background □
Asian, Asian Scottish or Asian British

Indian □                      Pakistani □
Bangladeshi □           Chinese □
Any other Asian background □
Black, Black Scottish or Black British

Caribbean □      African □
Other ethnic background □
 I prefer not to answer this question              □   

	SEXUAL ORIENTATION

	How would you define your sexual orientation?

Bisexual  □        
Gay man  □        
Gay woman/lesbian  □        
Heterosexual/straight  □        
Other  □        
I prefer not to answer this question  □           

	RELIGIOUS BELIEF

	What religion, religious denomination or body do you belong to?

None                                           □
Buddhist                                 □
Other – please specify
Church of Scotland                     □
Hindu                                      □
Roman Catholic                          □
Muslim                                    □
Sikh                                            □
Jewish                                     □
I prefer not to answer this question              □  
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