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Candidate registration and induction document
	Course Detail


	RugbyReady Practical (3hour)

	Course Date(s)
	
	Course venue
	

	Expected Completion Date month/year
	

	Title (Mr, Mrs, Ms etc)
	

	Candidate Name

(to appear on certificate)
	

	Maiden Name

(if applicable)
	

	Date of birth
	

	Nationality
	

	Sex  (✓)
	Male
	
	Female
	

	Candidate  Home Address
	

	Post Code
	

	Telephone Number(s)
	Home


	
	Work


	
	Mobile



	Previous Address
	

	Post Code


	

	E-mail

(please ensure email is clearly written)
	

	In your coaching capacity are you (please tick)
	Paid
	
	Full time
	
	Part time
	
	Volunteer
	

	By signing below I, the candidate, agree to give permission for my name, date of birth and any other relevant personal details to be used to register on my behalf with the SQA so that I can be registered for this course. Details will also be held on Scottish Rugby’s coaching database.
Signed;                                     Date;


For Office Use Only

	Date Received
	Date Candidate Filed
	Date Units filed
	Date Green

	
	
	
	


Coach profile sheet
	Club / School


	

	Region (please tick)


	Highlands & Islands

Grampian & North East

Tayside & Fife

Central & West Lothian

Edinburgh & Midlothian

Borders &East Lothian

Glasgow North

Glasgow South

Others (inc Exiles)



	Current coaching commitments


	

	Future coaching commitments


	

	Coaching history 


	

	Playing history & position


	

	Other related qualifications (E.g. Teacher, NGB coaching awards etc)


	


 Equity Monitoring Form
	Scottish Rugby is fully committed to making rugby a sport for all. Scottish Rugby believes that everyone should have the opportunity to participate in rugby should they wish to do so, and no individual should be discriminated against for reasons such as age, gender, disability, ethnic origin, religion or belief, sexual orientation or social background.

All applicants for the UKCC coaching courses are being asked to complete this form in order for us to monitor our equity profile. This will enable us to identify any under-represented groups or potential areas in our organisation and to take action to address any emerging issued. 

Your answers will be completely confidential and all data will be processed in line with the Data Protection Act 1998. This form will be detached from your application form and will be treated as anonymous.

It is not compulsory to complete this form. If you do not wish to complete the form, please indicate this by ticking the final box.


	GENDER

	Male     □                                          Female     
□           

I consider myself to be or to have been transgender                 
□   


I prefer not to answer this question     


                □



	AGE

	
20 years or younger     □          

              41 – 50                   □ 

21 – 30                           □      

              51 – 60                   □       

31 – 40                           □        

              61 years or over   □  

I prefer not to answer this question     □  


	DISABLITY

	According to the Disability Discrimination Act 1995 (as amended in 2005), 'disability' is defined as "a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities."


This definition includes impairments that relate to mobility; manual dexterity; physical coordination; continence; ability to lift, carry or otherwise move everyday objects; speech, hearing or eyesight; memory or ability to concentrate, learn or understand; or, perception of the risk of physical danger, and also includes mental illness or mental health problems; learning disabilities; dyslexia; diabetes; epilepsy; and HIV, cancer and multiple sclerosis, from the point of diagnosis.

(Note: This definition is provided in guidance on disability monitoring published by Trade Unions Congress, as recommended by the Disability Rights Commission).

Do you consider yourself to have a disability?

Yes     
□

   No


□

I prefer not to answer this question  

 
 □

In terms of the Disability Discrimination Act 1995 (as amended in 2005) sportscotland will take steps to make reasonable adjustments within the workplace to avoid those who have a disability in terms of the Act from suffering a disadvantage in comparison to those who are not disabled.                


	RELIGION OR BELIEF

	
In order to help Scottish Rugby comply with Race Relations Act 1976 (as amended in 2000) we ask that you indicate your religion or beliefs by ticking one of the boxes below.  These categories are in line with those recommended by the Equality and Human Rights Commission.

Buddhist

□ 
                
Christian:                  □
Roman Catholic 
□            Protestant     □      Other (please provide details):   □      

                                                                       ______________________________

Hindu                
□
Jewish              
□
Muslim              
□
Sikh                  
□
Another religion
□   Please provide details   ______________________________

No religion    
□

I prefer not to answer this question:  □   


	ETHNIC ORIGIN

	In order to help Scottish Rugby comply with the Race Relations Act 1976 (as amended in 2000), please indicate your ethnic origin by ticking one of the boxes below.  These categories are in line with those recommended by the Equality and Human Rights Commission 

White

               Scottish    
□        
        Other British    
□
                     Irish    
□
                           Any other White background    
      □
Mixed

                                Any Mixed background    
□
Asian, Asian Scottish or Asian British  


                   Indian   
□
               Pakistani    
□
          Bangladeshi    
□
                  Chinese   
□  

                         Any other Asian background   
□
Black, Black Scottish or Black British

                           Caribbean    □
                                African     □
                       Any other Black background        □
Other Ethnic Background

                                  Any other background       □
           I prefer not to answer this question      □


	SEXUAL ORIENTATION

	In order for Scottish Rugby to comply with Sexual Orientation Discrimination Regulations (The Employment Equality (Sexual Orientation) Regulations 2003), we ask that you indicate your sexual orientation by ticking one of the boxes below: 

Bisexual
□                         

Heterosexual 
□ 

Homosexual
□
Other  
□
 I prefer not to answer this question   
   
   □


	I do not wish to complete this form                   □



	□      I consent to the data on this form may be used by Scottish Rugby and that it will be processed in line with the principles of the Data Protection Act 1998. I agree that this data can be used for monitoring purposes by Scottish Rugby and understand that any reports will only use aggregated data
      


Candidate Disclaimer Form

Coach taking part in on-course physical activity:
Name: ____________________________________
 (BLOCK CAPITALS)

Club/School: _______________________________ 
(BLOCK CAPITALS)

I understand that:- 

a) I have a choice to take part or not in any physical activity on the course (the "physical activities");

b) the physical activities may be physically testing and that there is a risk of injury, including the possibility of serious or even fatal injury, to myself and others;

c) my risk of injury will increase as I become fatigued;

d) I must undertake any physical activities in accordance with any instructions given;

e) the physical activities may not be directly supervised;  

f) I must wear appropriate clothing and footwear when undertaking physical activities.

I hereby acknowledge and agree that:-

a) I shall follow all instructions given in relation to the physical activities;

b) I am responsible for ensuring my own safety and the safety of others on the course;

c) I am aware of and accept the risk of injury in undertaking the physical activities;

d) if I am not confident of undertaking a physical activity safely for any reason (including fatigue), I shall not participate in that physical activity and inform the Course Leader (or any assistant) immediately;

e) I am physically fit and I [am unaware of / have reported to the Course Leader*] any medical or other condition I have which may affect the likelihood of my involvement in an incident resulting in injury to myself or others;

f) it is my own responsibility to warm up and warm down properly before and after undertaking any physical activities;

g) Scottish Rugby Union plc, its subsidiaries and affiliates, together with their directors, officers, coaches, trainers, instructors, assistants, employees, contractors, volunteers, agents or any other representatives thereof shall not be liable in respect of any loss, damage, injury or expense which I may suffer during, as a result of or in connection with my participation in the physical activities or the course (except in respect of death or personal injury arising from a breach of duty) and I hereby waive and discharge any and all claims in relation thereto.

Signed:_____________________________________ 

*delete as appropriate
Date:_______________________________________
CERTIFICATION

Certification is via attendance. Scottish Rugby shall issue this once a register is received from the course tutor.
DATA PROTECTION

Personal details will need to be gathered from candidates to allow for registration and certification for your award with the Scottish Qualification Authority. This data transfer will at no time encroach on your civil rights as detailed in the Data Protection Act (1998) Please also note that on completion of your course SQA candidate certificates will be opened and copied for quality assurance purposes prior to them being sent out to candidates.

HEALTH AND SAFETY

All candidates will be required to become familiar with and uphold the Health and Safety Policy requirements as adopted by the facilities in which you will coach.

Health and Safety issues in general involve the adoption of common sense by all persons within the facility and it is therefore expected that you will embrace and uphold common sense in relation to the safety of yourself and others. 

EQUAL OPPORTUNITIES

Your Approved Delivery Centre and  your SGB uphold the ethic of allowing each individual  fair and reasonable opportunities to education and assessment regardless of hours worked, employment undertaken, religious beliefs or personal ability. Should a candidate feel the need for assistance in allowing for equal opportunity in relation to their studies they should immediately discuss this need with their course assessor to allow processes to be implemented for a review of the candidate concerns.
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